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The IAC held a very successful annual general meeting on 13 October 2017 at the Exclusive Des-

tiny Hotel in Kempton Park, Gauteng. We thank all the members and Regulatory Bodies for at-

tending and wish to  congratulate the new Board of Directors. 



Binding General Ruling  46 

was issued on 27 November 

2017 to clarify the scope of 

the zero-rating for brown 

bread which is dealt with in 

Item 1 of Part B of Schedule 

2 to the VAT Act read with 

section 11(1)(j).  

BGR 46 gives more infor-

mation on the background 

and history of the zero-

rating of brown bread whilst 

addressing the uncertainty 

with regards to the different 

types of brown bread cur-

rently on the market.  

It also provides an arrange-

ment under section 72 to 

clarify that the following 

types of brown bread con-

tinue to be zero-rated un-

der section 11(1)(j): 

• Whole-wheat brown 

bread 

• High fibre brown bread 

• High protein brown bread 

• Brown health bread 

 

The zero-rating is subject to 

the following conditions: 

• The bread is marketed 

and sold under the de-

scription “brown bread”,  

• The meal content of the 

dough consists of at least 

50% brown bread wheat 

flour.  

• The mass of the loaf ex-

ceeds 100 grams.  

• The supply of the bread is 

not supplied in the course 

of carrying out any agree-

ment for the furnishing or 

serving of any meal, re-

freshment, cooked or 

prepared food, so to be 

ready for immediate con-

sumption when so sup-

plied. • The documentary 

requirements under sec-

tion 11(3) are met.  

BGR 46 applies from 1 April 

2016 until 31 March 2018. 

mistake in attempting to 

register the transfer of a 

part of that property 

when it has no separate 

existence of its own; or  

• where two parties pur-

chase a property jointly, 

but by mistake, the prop-

erty transfer is recorded 

in only one of the parties’ 

names.  

Although no duty is payable 

to rectify the registration if 

the duty has already been 

paid on the acquisition, if 

the intended effect is to 

create a change in proprie-

torship by deviating from 

the substance of the origi-

nal acquisition, the exemp-

tion does not apply.  

Correction of errors 

No duty is payable when 

the applicant seeks to recti-

fy an error identified in the 

registration of the property.  

This exemption relates only 

to an act of registration 

which is required to rectify a 

previous error in registering 

an acquisition of property 

and is granted only when 

the duty payable in respect 

of the actual acquisition has 

been paid.  

This applies, for example –  

• where the property was 

registered in the name of 

the wrong person in error 

or  

• where the transfer of a 

farm has been passed by 

Partnerships 

An exemption is granted for 

transfers to meet the re-

quirements of section 14(1)

(a) of the Deeds Registries 

Act as an intermediate 

stage in the transfer of 

property from the partner-

ship to the individual part-

ners in separate portions. Its 

application will rest entirely 

with the Registrar of Deeds. 

Court 

 No transfer duty will be 

payable if a transaction is 

declared void by a compe-

tent court, and the property 

is transferred back to the 

original owner. A compe-

tent court is defined as “a 

court with competent juris-

diction.”  

VAT treatment of brown bread - BGR 46 

Transfer duty - Exemptions 

Motivation is 

the art of 

getting people 

to do what you 

want them to 

do because 

they want to 

do it. 

Dwight D. 

Eisenhower 
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XBRL ROLLOUT BY CIPC 

This is an announcement from CIPC regarding the XBRL Rollout for 2018. 

The Companies and Intellectual Property Commission (CIPC) embraces international best practices 
and the impact of the use of XBRL when submitting Annual Financial Statements (AFS) online and 
in improving efficiencies.  XBRL will make it easier for Companies to report their financial infor-
mation in an electronic format.  CIPC will mandate the digital reporting system for all qualifying 
entities on 1 July 2018. 

XBRL is an Extensible Business Reporting Language for electronic communication of business in-
formation providing major benefits in the preparation, analysis, and communication of Annual Fi-
nancial Statements. 

The digital reporting will be in the form of XBRL and will assist companies with filing their Annual 
Financial Statements to egress from a PDF reporting format to a more structured format. This will 
ultimately reduce the burden of multiple submissions to different regulators. 

XBRL Program Objectives are: 

• To reduce the administrative burden on businesses when they report financial information to 
 government for regulatory compliance.  Achieving this goal requires reducing duplication 
 and inconsistency in business information reported to various government agencies - thus, a 
 national (local taxonomy becomes a necessity); and 

 

• To achieve regulatory compliance to accomplish the mission of the government agency.  The 
CIPC's primary mission is to provide business and financial information to investors for bet-
ter transparency and to reduce the administrative costs of reporting businesses. 

 

What are the benefits of using XBRL? 

• Obtain data which can be entered automatically into systems without re-keying, re-formatting or 
other "translation" effort; 

• Dramatically reduce costs by automating routine tasks; 
• Quickly and automatically identify problems with filings; 
 

For more information, please contact Mr. Joey Mathekga - (Program Owner) -
email jmathekga@cipc.co.za, or Mr. Hennie Viljoen (XBRL Program Manager) - 
email HViljoen@cipc.co.za, or send a query to XBRL@cipc.co.za. 

mailto:jmathekga@cipc.co.za
mailto:hviljoen@cipc.co.za
mailto:XBRL@cipc.co.za


Some capital gains or capi-

tal losses (or a portion of 

them) are disregarded for 

CGT purposes.  

The following are some of 

the specific exclusions:  

• In the case of a natural 

person, or a special trust, 

the first R2 million of the 

capital gain or loss on the 

disposal of a primary resi-

dence.  

• A capital gain on disposal 

of the primary residence 

of a natural person or 

special trust if the pro-

ceeds from the disposal 

do not exceed R2 million.  

• A capital gain or capital 

loss on disposal of a per-

sonal use asset by a natu-

ral person or special trust. 

Examples are motor vehi-

cles, including a motor 

vehicle for which a travel 

allowance was received, 

caravans, furniture and 

jewelry.  

• Retirement benefits.  

• An amount received for a 

long-term insurance poli-

cy by the original benefi-

cial owner.  

• A natural person and a 

special trust qualify for an 

annual exclusion of R40 

000 of the sum of capital 

gains and losses in a year 

of assessment.  

• The annual exclusion in-

creases to R300 000 in 

the year of death for a 

natural person.  

Directors in these circum-

stances finance their living 

expenditure out of their 

loan accounts until their 

remuneration is deter-

mined.  

In order to overcome the 

problem of no monthly 

remuneration being payable 

from which PAYE is to be 

withheld, a formula is used 

to determine a director’s 

deemed monthly remunera-

The remuneration of direc-

tors of all companies 

(including natural persons 

in CCs performing similar 

functions) is subject to the 

deduction of PAYE.  

 The remuneration of direc-

tors of private companies is 

often finally determined 

only late in the year of as-

sessment or in the following 

year of assessment.  

tion from which the compa-

ny must deduct PAYE.  

For more information, refer 

to  

http://www.sars .gov.za/

AllDocs/OpsDocs/Guides/

LAPD-IT-G10%20-%20Tax%

20Guide%20for%20Small%

2 0 B u s i n e s s e s % 2 0 - %

20External%20Guide.pdf 

 

CGT exclusions 

Directors’ remuneration 

Donations tax  

The following donations, 

amongst others, are exempt 

from donations tax:  

• Casual gifts made by a 

donor other than a natu-

ral person, not exceeding 

R10 000 during the year 

of assessment. If the peri-

od of assessment is less 

than 12 months or ex-

ceeds 12 months the R10 

000 must be adjusted in 

accordance with the ratio 

that the year of assess-

ment bears to 12 months. 

• Donations by a donor 

who is a natural person, 

the sum of which does 

not exceed R100 000 dur-

ing the year of assess-

ment.  

• The sum of all bona fide 

contributions made by a 

donor (for the mainte-

nance of any person) as 

the Commissioner con-

siders to be reasonable.  

Donations tax is payable by 

any resident (the donor) 

who makes a donation to 

another person (the donee). 

Donations tax is calculated 

at a rate of 20% on the val-

ue of the property disposed 

of.  

The Act provides for specific 

donations to be exempt 

from donations tax under 

section 56.  

 

Happiness is 

not something 

you postpone 

for the future; 

it is 

something 

you design for 

the present. 

Jim Rohn 
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The Commissioner will only be satisfied that a person can get a separate VAT number in 

respect of any branch, division or separate enterprise carried on by that person if certain 

requirements are met. These conditions are mentioned, for example, in section 50 and in 

proviso (ii) to the definition of “enterprise” in section 1(1) with regard to local branches of 

local businesses and local branches of non-resident businesses.  

 

The requirements are essentially that the local branch, division, separate enterprise or main 

business (as the case may be) must – 

• be capable of being separately identified – especially with reference to the nature of the 

activities carried on, or the (physical) location of the business; and 

• maintain an independent system of accounting in respect of the branch or main busi-

ness. 

It is normally quite clear as to whether a component of a particular business will meet the 

first requirement, but there has been some uncertainty with regard to the second require-

ment and what is meant by the term “independent system of accounting”. SARS has re-

cently clarified its interpretation of the term in its VAT newsletter.  

According to SARS  this term is interpreted to mean that the transactions and accounts of 

the separate business components must be separately identifiable with reference to the 

manner in which the accounting records are kept. It is not necessary for the separate busi-

ness component to be running a totally separate accounting system altogether from the 

other business components or main business. Therefore all that is required is for the ac-

counting system to be capable of generating separate financial statements for the business 

component concerned. This means that if one accounting system is run for all separately 

registered business components, then the system sub-accounts must be sufficiently main-

tained so that each separate business component can be separately identified and ana-

lyzed for audit purposes.   

[paragraph (bA)];  

• members of partner-

ships or foreign part-

nerships [paragraph 

(c)]; and  

• companies and close 

corporations 

[paragraph (d)  

Connected persons in re-

spect of natural persons 

include relatives. 

Relative means the spouse 

of such person or anybody 

related to him or his spouse 

within the third degree of 

consanguinity, or any 

spouse of anybody so relat-

ed, and for the purpose of 

Issue 3 of Interpretation 

Note 67 was published on 8 

December 2017.  This Note 

provides guidance on the 

interpretation and applica-

tion of the definition of 

“connected person” in sec-

tion 1(1)  

The def init ion of 

“connected person” identi-

fies connected persons in 

relation to different types of 

persons, namely –  

• natura l  pe r sons 

[paragraph (a)];  

• trusts [paragraph (b)]; • 

connected persons in 

relation to a trust 

determining the relation-

ship between any child re-

ferred to in the definition of 

“child” in this section and 

any other person, such child 

shall be deemed to be relat-

ed to its adoptive parent 

within the first degree of 

consanguinity.  

The following persons qual-

ify as “relatives” in relation 

to any person, based on 

their respective degrees of 

consanguinity: Children, 

Grandchildren, Great-

grandchildren, Parents 

Great-grandparents, Broth-

ers and sisters,  Nephews 

and nieces, Uncles and 

aunts. 

VAT: Branch registration 

Connected persons 

Life is really 

simple, but we 

insist on 

making it 

complicated. 

Confucius 
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Dear Members 
 
This year the institute celebrates its 90th anniversary as a professional membership body and I hope 
that we will continue in this vein for a least the next 90 years taking into account the challenges 
that we face as an institute as well as a country. 
 
The economy has taken a beating over the past three years and we saw the county’s credit rating 
move down to junk status. The positive on the horizon is that the ruling party will go to confer-
ence within the next two weeks to elect a new leader to the party. I trust that they will choose the 
right person to lead our country out of the current dilemma that we find ourselves in. 
 
I know that this has been an extremely challenging period for all our members as they suffered a 
major loss in income with some having to close their practices. This has also been a very difficult 
period for the institute as we face a reduction in our membership and a sharp increase in opera-
tional cost.   
 
Although the institute is making every effort to increase our membership numbers, I also feel that 
you the member can contribute to this effort by recommending one new person to take up mem-
bership of the institute. If each member could entice only one new member, then we could double 
our membership numbers in one year. For your effort the institute will credit you with 50% of the 
new member’s subscription fee. I put this challenge to each and every member! 
 
As always I once again remind you of our annual subscription fees, which becomes due and payable 
on 01 January 2018. The Board is well aware of the economic challenges faced by many of our 
members and is in the process of renegotiating our professional indemnity insurance with our pre-
vious broker’s viz. AON. Should we be successful, then we will be able to cover our members 
worldwide (with the exception of the USA) at a reduced premium with an increase in cover from 
3mil to 5mil. The net effect of the reduced premium has allowed us to keep the net increase in 
subscription fees (for those who have compulsory professional indemnity insurance) to between 
2.22% to 4.23%. The increase for our Financial Accountants in Commerce, Technical Accountants 
students on learner-ships and CC’s as Accounting Officers is 10%. 
 
By the time you receive this letter you would have already received the quotation for the 2018 
subscription fees which is inclusive of the increase taking into account the new professional indem-
nity insurance. Should we not be successful in obtaining the reduced premium, we may then have 
to send you an invoice for the difference. I hope that this will not be necessary. 

The fee structure for 2018 is as follows: 

NB: Indemnity insurance is subject to negotiation and change. 

The following penalties will apply with respect to the late payment of subscriptions: 

• Payment by 31 January 2018: Fee plus 15% penalty 

• Payment by 28 February 2018: Fee plus 25% penalty 

• Payment by 31 March 2018: Fee plus 40%  

Year End Report from the CEO 

Membership Category Subscription Fee
Insurance 

(R5m cover)
VAT Total

Financial Accountant in Practice 

(Accounting officer)
R4420.00 R532.46 R693.34 R5645.80

CC as Accounting Officers R1320.00 R184.80 R1504.80

Financial Accountant in Commerce R1925.00 R269.50 R2194.50

Technical Accountants R1210.00 R169.40 R1379.40

Students on Learnership R1030.00 R144.20 R1174.20

Students R0.00 R0.00 R0.00

ATC’s R0.00 R0.00 R0.00

Certified Tax Practitioner R2330.00 R532.46 R400.74 R3263.20

Associate Tax Practitioner R1815.00 R532.46 R328.64 R2676.10
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Any subscriptions unpaid after 31 March 2018 (without prior arrangements being made), will auto-
matically result in suspension or termination of membership. 
Should you wish to pay your subscriptions by credit card, then the authorisation form can be 
downloaded from our website at www.iacsa.co.za (members section). If at all possible please pay 
via EFT. 
 
Continuous Professional Development Hours (CPD’s) 
In order to retain membership of the IAC (be compliant as an Accountant and Tax Practitioner), 
members must ensure that they meet the following CPD hours for the 2018 year (1 January 2018 
to 31 December 2018): 
 
The minimum CPD hours per annum will be 40 hours per annum of which a minimum of 50% 
must be structured (tax 60% structured and 40% unstructured). 
 
Recommendation is as follows: 

 
The CPD hours for tax practitioners for 2018 are 15 hours and technical accountants is 20 hours. 
 
Please be reminded to upload your CPD hours on your profile on our website database by 31 
December 2017. 
Failing to log your 2017 CPD hours by 31 December 2017, will result in a penalty of R2000.00 
(First time offender), R5000.00 (2nd time offenders), and R10 000.00 (third time offenders) and 
suspension of your membership until you are compliant. 
Members who are not compliant by 31 March 2018 will have their membership suspended or 
terminated without any further notice. 
This will be the procedure going forward, except that the penalty will be determined on an annual 
basis. 
 
Office closure 
 
The IAC office will be closed on the following days: 
Christmas holidays: 22nd December 2017 at 12:00 pm 
Re-open: 08 January 2018 
 
On behalf of the Board of Directors, management and staff of the Institute, I wish to take this op-
portunity to thank each and every one for your continued loyal support of the Institute and wish 
you and your families a Blessed Christmas and a great New Year! 
 
Thanking you. 
Yours Sincerely, 

 

 
 

 

 

 

 

E.Nagia 

Chief Executive Officer 
 
 
 
 
 
 
 

Year End Report from the CEO (continued) 
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Dear Members 

This has been a year of great achievement for the IAC, not least the celebration of 

the Institute’s 90th year of existence on the 28th of April 2017, a prestigious accom-

plishment for any company or institute. Sadly, the Institute has lost a number of 

members due to illness this year, and I would like to wish the families strength and 

peace as we reflect on the past and plan for the year going forward. I hope that the 

challenges which we have faced this year, as both professionals and a country, can 

only improve in 2018. 

I would like to take this opportunity to once again thank Ehsaan and the staff for 

their dedication and the support which they provide to the Board of Directors and 

all of the Institute’s members during the year. Their professionalism and valued input 

is greatly appreciated.    

Please bear in mind that your CPD hours need to be updated via the website by the 

31st December 2017 in order for your membership to be renewed in the forth-

coming year. CPD regulations are laid down by the controlling bodies and as such, 

the IAC has no alternative but to enforce these regulations, in order to ensure our 

existence and afford our members the ability to keep practicing. We thank you for 

your co-operation in keeping yourself up to date and uploading your hours on the 

Institute’s database.   

In closing, I would like to thank you for your membership and your ongoing support 

that has contributed towards making this Institute the success that it is today. I would 

like to wish each and every member and their families a peaceful festive season and a 

prosperous 2018. 

I would like to leave you with the following: 

Although no one can go back and make a brand new start, anyone can start from now 

and make a brand new ending. ~ Carl Bard 

Yours sincerely 

 

Andrew Bezuidenhout 

IAC President 

Year End Report from the President 



IAC Regional Representatives 2018 

It is the set of sails, not the direction 

of the wind that  determines which 

way we will go. 

Jim Rohn 

IAC Regional Representatives 
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Western Province 
1. Shawn Cupido (Chairperson) 

2. Leatitia Van Der Walt (Vice chairperson) 

3. Rushaan Toefy (Secretary) 

4. Melanie Telleman (Treasurer) 

5. Jean Maritz (Assistant treasurer) 

6. James Mentor 

7. Elmari Schwenke 

8. Ebrahim Abrahams 

9. Edmund Petersen 

10. Nicolene MacKenzie 

 

Gauteng 
1. Colinn Alberts (Chairperson) 

2. Sylvia Bruton (Secretary) 

 

Eastern Cape 

1. Tabile Mzwakali (Chairperson) 

2. Philoxenia Chatindo (Secretary) 

3. Nondumiso Maqoko (Treasurer) 

4. Thando Bikitsha 

5. John Preston 

 

Free State 
1. Johanna Badenhorst (Chairperson) 

2. Yolandie Nel (Secretary) 

3. Antoinette Fourie 

4. Modibedi Moloi 

It is the set of 

sails, not the 

direction of 

the wind that  

determines 

which way we 

will go. 

Jim Rohn 



 

Page 10 The Professional 

Board of Directors 2018 

We wish to congratulate the following newly elected directors for 2018  

Derek Johnstone 

-Immediate Past -
President 

Joey Lubbe 

-Director- 

(Chair Free State) 

Colinn Alberts  
-Director- 

Daryl Swanepoel 

-Director- 

Andrew Bezuidenhout 
-President- 

Hon. Phineas Chiota 
-Director- 

(Chair Zimbabwe) 

Tabile Mzwakali 

-Director- 

(Chair Eastern Province) 

Shawn Cupido 

-Vice-President- 

Shafiek Tassiem 
-Director- 



Welcome to our new members 
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IAC Chief Executive Officers 2018 

IAC Staff Members 2018 

Prakash Singh 
-General Manager- 

Ehsaan Nagia 

-Chief Executive Officer- 

South Africa 

Jabulani Dube 

-Chief Executive Officer- 

Zimbabwe 

Duncan Stark 
-Finance/IT Officer- 

Valencia Williams 
-Finance Officer- 

Abeedah Inglis 
-Personal Assistant- 

Soraya Busch 
-Membership Officer- 

Bronwyn Benjamin 
-Compliance Officer- 
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Independent Accounting Professional (Reviewer) / Certified Tax Practioner 

Membership Number Surname Name                    

655559 (AO)  Snyman  Malize 

  

Technical Accountant  

Membership  Number Surname Name                    

655552 (TA)  Wessels Amarynka 

655553 (TA)  Willers Liandri 

655548 (TA)  Titus Keyser Jacque 

  

Technical Accountant / Certified Tax Practitioner 

Membership Number Surname Name 

655541 (TA)  Ngobeni Ndzalo Event 

655542 (TA)  Senne Monalisa Katlego 

  

Students 

Membership No Surname Name                    

655565  Biyela Thenjiwe  

655562  Chaluwa Clara Munashe  

655564  Dweba Humprey  

655569  Floris Marius  

655554  Joki Bongiswa  

655546  Makhamandela Mlungisi Marcus  

655555  Mapongwana Siseko  

655566  Mavundla Michael  

655522  Mkhize Lindokuhle Emmanuel  

655551  Mokoena Mosebo  

655557  Monye Nkgolo Brain  

655567  Ngcobo Senzo Buyela  

655556  Ngqaneka Aphiwe  

655547  Nongubo Lilitha  

655563  Phokunwana Thabang  

655550  Ratlou Thabiso  

655561  Sithole Mpho Relebohile  

655549  Sojola Noxolo  

655560  Zanguim Myriam Cathia  

  



12 including qualifica-

tions in NQF levels 1 to 4; 

and  

• The monetary limit in 

respect of exempt bursa-

ries or scholarships for 

learners with disabilities is 

set at R90 000 per annum 

in the case of qualifica-

tions at NQF levels 5 to 

10.  

The monetary limit in re-

spect of remuneration of 

qualifying employees with 

learners with disabilities is 

raised to R600 000 per an-

num.  

The relief is limited to em-

ployer provided to employ-

ees and dependents of em-

ployees.  

The 2017 Income Tax Acts 

were published this week. 

One of the amendments 

was to increase the mone-

tary limit on bursaries for 

learners with disabilities.  

This amendment acknowl-

edges the high costs of 

educating learners with 

disabilities and introduces a 

new monetary limit in cases 

where bursaries and schol-

arships are granted by em-

ployers to dependents with 

disabilities of qualifying 

employees:  

• The monetary limit in 

respect of exempt bursa-

ries or scholarships for 

learners with disabilities is 

set at R30 000 per annum 

in the case of Grade R to 

Eligible dependents will be 

those who are under the 

family care and support of 

such employee as defined 

in paragraph (c) of the defi-

nition of “dependent” in 

section 6B(1) of the Act.  

Also, the determination of 

disability status will refer to 

the determination of disa-

bility as defined in section 

6B(1) of the Act.  

Expenses covered by the 

bursary or scholarship will 

include the elements that 

relate to educational ser-

vices that are specific to 

learners and students with 

disabilities.  

This amendment will come 

into effect on 1 March 2018. 

Bursaries provided to learners with disabilities 
Education is the 

passport to the 

future, for 

tomorrow 

belongs to 

those who 

prepare for it 

today. 

Malcolm X 
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Spread the word and reserve your advertisement 

for the next issue of the Professional.  

 

Send your request to the IAC Office 

and we will share pricing options with 

you. 



INSTITUTE OF 

ACCOUNTING AND 

COMMERCE 

In his personal life he is an avid sports 

couch fanatic and coach. He is very patri-

otic towards South Africa and hate losing. 

He would like to wish all fellow IAC mem-

bers a blessed festive season with safe 

travels and a prosperous New Year. He 

prays that the IAC go from strength to 

strength in 2018 onwards. 

Colinn has recently been appointed as the 

Gauteng Chairman for the region and he 

hopes to bring further development and 

expertise to the members in furthering their 

knowledge through informative forums on a 

monthly basis. 

With a strong base of income tax experience 

having been employed for 17 years at SARS 

and subsequently in the private sector, since 

leaving SARS. His main focus is tax compli-

ance of Individuals, Trusts and Companies. 

He thrives on problem resolution for individ-

ual cases where the client has reached their 

wits end with SARS. 

He consider himself a hard working individu-

al who commits his entire time to the task at 

hand, he is however not shy to assist where 

necessary in a team environment. He is very 

structured and where possible he imple-

ments structures to ensure quality outputs. 

Member profile -  Colinn Alberts -  New Director to the Board 

252 Rosmead Avenue 

Wynberg 

7780 

Phone: (021) 761 6211 

Fax:  (021) 761 5089 

E-mail: Prakash Singh   

gm@iacsa.co.za 

ENQUIRIES 

 

General:  

Abeeda Busch 

info@iacsa.co.za 

 

Membership 

Soraya Busch 

members@iacsa.co.za 

 

Compliance 

Bronwyn Benjamin 

compliance@iacsa.co.za 

 

Finance 

Valencia Williams 

finance2@iac.co.za 

 

Information Technology 

Duncan Stark 

finance@iacsa.co.za 

 

GM & Technical 

Prakash Singh 

gm@iacsa.co.za 

 

CEO & Technical 

Ehsaan Nagia: 

ceo@iacsa.co.za 

 

Office Hours: 

Monday - Thursday       

08:00 - 16:00 

Friday 

08:00 - 15:30  

www.iacsa.co.za 

The Institute of Accounting and Commerce (IAC) is a professional accounting institute. 

Established in 1927, it is registered in South Africa as a non profit company (NPC). It is 

fully self-funded and conducts its business from its head office in Cape Town. 

MISSION STATEMENT 

It is the aim of the Institute of Accounting and Commerce to promote actively the effec-

tive utilization and development of qualified manpower through the achievement of 

the highest standards of professional competence and ethical conduct amongst its 

members. 

A dynamic world-class professional accounting institute 
 


